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"¢ College requires thatteachers furnish a self-evaluation form
“Yery year providingan insight into one’s own assessment oOf
lloctiveness inteachingand its impact onstudents. It highlights how
teacher handles different situationsaffecting the learning
ouress. The performance appraisal is used for Career Advancement Of
©achers who are updated about their performance. If there is a scope
improvement, the teachers are advised to upgrade themselves
‘tucial for later promotions. The respective teacher
Led gboul tne same and suggestions glven.

cmployee submits the Annual Pertormance Appraisal Report (AFAR
which 1s certified by the respective Reporting Officer of the employee
and further certified by Reviewing Officer. Both Reviewing and
Feporting Officers accord points to the concerned employee after a
‘tul insight into the self-appraisal report tilled. Constructive

tback 1s glven to the employee so that they can Lurther cnhan

pertormance  level and etficliency. Students dare given

rtunity to provide their feedback. As per the procedurcs outlin.d
Lhe IQAC, feedback forms are available offline in the IQAC and the
cacher-in-Charge (TIC) ensures that students of the department fill
the feedback questionnaires. Questionnaire is structured to elicit
responses for parameters like communication skills, subject

wledge, etc, to provide effective mentoring and caree;q guidance 1

Jdents and grade the Leacher's abllity in Crealing an interact o '

|| Ussion ol loented and democratic classroom, 'hese forms ale Lo

luated by the Principal of the institution with the help ot 1TOAC

| meets teachers with constructive feedback and corrective measures
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